[Opening shot, young black man speaks] Extreme Blue is, I dunno, it’s the best summer internship I’ve ever had..
[Shot changes to young Asian man] Start something big.
[Extreme Blue logo]

Shot changes to picture of young woman with nametag]  Extreme Blue has been great.  I’ve enjoyed the lab atmosphere.and the other people have impressed me greatly

[Extreme Blue logo]

[Young man in front of bookcase] It’s about great minds being liberated.  So we’re not told what to do and how to do it.  We’re given a goal.

[Another young man]  It lets me do things that you never imagined that you really could do.

[Female voice over]  Start something big with IBM’s 11 week summer internship program, Extreme Blue.  It’s challenging projects that represent IBM’s core businesses.
[Young woman]  It’s not just some dummy little project that interns did one summer.  It’s actually very relevant to how IBM is going to make money
[Sue Horn, VP, Websphere Platform System House and SWG RTP Site Executive]  The projects are grounded in real life problems, problems that are either emerging or are very prevalent out there in the marketplace

[Female voice over] Teams consist of three technical students and one MBA student. guided by IBM mentors.
[Male speaker insert]You can’t just sit in a bubble and work on your code, you have to be able to work with your team.
[Young woman in front of Extreme Blue poster] As an MBA you really understand that you can’t work alone, it doesn’t matter if you can go figure out a good market if you don’t have a great product and likewise, I think from a development perspective, you gain an appreciation of the fact that the greatest technology in the world isn’t really that valuable unless there’s a market that you can go after with that.
[Young man inset] Working with technical mentors is great 

[ Inset of bearded older man] … and you know we work together on both the technical side as well as the business side.  And they’re amazing, you know, what they bring to the table. 

[Inset, young black man] So, you get to meet a lot of influential people in the industry … all these executives…
[Voice over, young woman]… Distinguished engineers, IBM fellows.
[Voice over graphics] Founded in 1999, Extreme Blue now has labs in North America, Europe, the Middle East and Asia: places where you can work hard, play hard and realize your potential.

[Young man] I’ve picked up a lot of market research skills this summer.  I‘ve learned a lot more about the software development environment.  I’ve learned about how (garbled) the applications server market has shaped up.

[Insert, young woman] It’s not a sit-back-and-relax internship.  You’re definitely going to have to work hard and you’re going to have to hit the ground running.
[Insert, young man] They’re not gonna just spoon feed you exactly what you need to do.  You have to think on your feet and kinda decide for yourself what you really need to accomplish over the summer.
[Voice over, woman] But along with the work come the perks.  Like competitive compensation and even getting a patent.
[Stu Feldlan, IBM VP, Internet Technology] We have at least two dozen proposed patent filings, or at least disclosures so far.

[Female voice over] At Career Fairs, student find out about job opportunities throughout the company.

[Shot of interns gathered around executive at Career Fair]

[Dr. Irving Wladowsky-Berger, IBM VP Technology & Strategy)  Has it been a good experience?
[Murmurs of assent in group] 

[Move to shot of Expo]

[Voice over] At the end of the summer their projects are showcased for top executives at the Extreme Blue Expo.

[Male speaker on Expo podium]  So you can imagine this is a difficult and extreme task, so they gave it to us at Extreme Blue.
[Voice over] But Extreme Blue isn’t all work.  

[Young woman, insert] Although we work really, really hard during the week, they focus on having fun on weekends and getting out and going to see the area.  It gives us a chance to form great friendships that we’re certainly going to miss when we all go back home.
[Woman, voice over]  IBM looks for outstanding technical and business skills, experience and passion.

[Kieran Lal] And the first thing I look for is passion.  What have you done to give back to the technical community?  And if I see that on your resume, then I want to talk to you.  

[Woman, voice over]  Apply today via the Extreme Blue website.  

[Jane Harper, IBM Director, Internet Technology and Operations]  It’s the magic that you put into it that really makes the difference.  And you have made a difference.  It’s your ideas, it’s your creativity, it’s all …
[Nick Donofrio, IBM Sr. VP, Technology and Manufacturing] … It’s all about taking invention and creativity and turning it into innovation.

[Steve Mills, IBM Sr. VP and Grp. Exec. Software Group]  And that’s one of the things that makes IBM an extraordinary and special place to work for those of you that are looking for the best technology company in the world to work for.  
[Randy MacDonald, IBM Sr. VP Human Resources] You go to an environment where you believe you can add value.  You can answer the question at the end of the day, “Did I make a difference?”

[ Executive not identified]Keep this in mind as well.  We not only want your ideas we want you.  
[Young woman]  This goes far beyond the sorts of things you learned while you were in school.

[Young man]This program has drastically changed my opinion of IBM.

[Young woman]  The contacts that I’ve made are going to be valuable no matter what I do.

[Young man]  It’s really great to have all these smart people around.

[Young woman]  It’s very, very exciting

[Young man]  Definitely do it.

[Young man]  If you’re up to the challenge it’s a wonderful internship for the summer.

[Group Cheering]
[Male voice over]  Start something big.

[Extreme Blue Logo]
End of Video Clip

